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ANNCR: 

THE MAJOR PROBLEM FACING ECONOMIC PLANNERS IN EAST EUROPE 
IS WHERE TO FIND WORKERS FOR NEW INDUSTRIES AND THEN HOW TO KEEP 
THEM ON THE JOB ONCE THEY'RE FOUND. A NEW STUDY BY THE 
INTERNATIONAL LABOR ORGANIZATION EXPLORES THIS QUESTION AND 
RICHARD KILIAN HAS THIS REPORT FROM GENEVA. 

VOICE: 

WORKERS IN EASTERN EUROPE AND THE SOVIET UNION ARE ON THE 
MOVE, CHANGING JOBS IN THE SEARCH FOR GREATER PERSONAL AND 
PROFESSIONAL SATISFACTION, IN FACT, THE I.L.O. STUDY SAYS THAT 
A PATTERN OF CHANGING JOBS FIVE OR EVEN TEN TIMES DURING THEIR 
WORKING LIVES IS NOW NOT UNCOMMON AMONG EAST EUROPEAN WORKERS. 
THIS IS A SHARP CHANGE FROM PREVIOUS POLICY IN THE COMMUNIST 
WORLD. IN THE PAST, SUCH MOBILITY WAS FROWNED ON AS BEING 
SOCIALLY AND ECONOMICALLY UNACCEPTABLE. 

ACCORDING TO THE I.L.O. REPORT, SEVERAL ECONOMIC REALITIES 
HAVE INDUCED THIS RESTLESSNESS WHICH THE REPORT PREDICTS WILL 
INCREASE IN THE YEARS AHEAD. 

IN THE FIRST PLACE, BETTER EDUCATED AND BETTER TRAINED YOUNG 
PEOPLE ENTERING THE LABOR MARKET WILL MOVE QUICKLY TOWARDS JOBS 
OFFERING IMPROVED WORKING AND LIVING CONDITIONS AS WELL AS GREATER 
PROFESSIONAL REWARDS, AND IN LABOR-STARVED ECONOMIES, MANPOWER 
WILL MOVE TO MORE PRODUCTIVE INDUSTRIES AND MORE EFFORT WILL BE 
MADE BY PLANNERS TO MATCH SKILLS WITH JOBS. 

AN EQUALLY IMPORTANT FACTOR IS THAT UNTIL NOW IN EASTERN 


EUROPE AND THE SOVIET UNION GREAT NUMBERS OF INDUSTRIAL WORKERS 
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HAVE BEEN DRAWN FROM THE FARMS AND HOMES AS WOMEN WENT TO 

WORK. INDEED, MANPOWER FROM THESE SOURCES DURING THIS DECADE 
REACHED AS HIGH AS SEVENTY PERCENT IN SOME COUNTRIES IN THE 
REGION, THE I.L.0. STUDY SAYS THAT THOSE MOST LIKELY TO CHANGE 
JOBS ARE THE YOUNGEST WORKERS. IN THE SOVIET UNION THE RATE OF 
WORKERS UNDER THIRTY YEARS OF AGF CHANGING JOBS IS DOUBLE THAT 
OF THEIR ELDERS. 

THE STUDY ALSO INDICATES THAT, IN GENERAL, THOSE CHANGING 
THEIR JOBS TEND TO STAY WITHIN THE SAME INDUSTRY. IN THE SOVIET 
UNION, HALF THE PEOPLE CHANGING JOBS VOLUNTARILY DID SO FOR 
PERSONAL REASONS SUCH AS HOUSING, CHILD CARE, DISTANCES TO WORK, 
FACILITIES FOR LEISURE AND HEALTH REASONS. THE OTHER HALF WERE 
LOOKING FOR MORE INTERESTING WORK, BETTER WORKING CONDITIONS AND 
HIGHER PAY. 

THE STUDY INDICATES THAT PLANNERS IN THE SOVIET UNION AND 
EASTERN EUROPE ARE TAKING NOTE OF THESE DESIRES BY WORKERS, BUT 
PLANNERS ALSO WANT TO USE THE MOBILITY TO HELP THE ECONOMY AND NOT 
FALL INTO THE TRAP IN WHICH HUNGARY FOUND ITSELF IN 1968. THAT 
YEAR THE RESTRICTIVE LAWS COVERING JOB CHANGING WERE LIFTED. 

BUT THAT RESULTED IN DISRUPTION OF THE HUNGARIAN ECONOMY AS WORKERS 
FULFILLED PENT=UP DESIRES FOR CHANGE. 

THIS TIME AROUND, THE STUDY SAYS, THERE'S AN EMPHASIS ON 
IMPROVING PLACEMENT SERVICES TO CHANNEL THE RESTLESSNESS AND TO 
ELIMINATE REGIONAL DIFFERENCES IN LIVING STANDARDS AND WORKING 


CONDITIONS. 
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